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PACIFIC GROVE UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE

2022/2023
185 Work Days
BA+75 prof
credits or MS
BA+60 +30
BA BA+15 BA+30 BA+45 or MA| or MA +16 | or Doctorate
STEP ] il i v v Vi
1 £6.826 12,614 ££.108 80,333 82.239 82.986
2 08.244 74,409 19,308 82.940 89,303 86,400
. £9.631 /6,199 81,906 89,044 88,313 89,816
4 £1.020 ££.992 83.704 88,120 91.324 93,232
5 £2.400 (9.(80 82.904 90./03 94,333 90,648
8 [£3, (96 £81.280 88,102 93,390 9(.344 100,063
7 (2,184 83.374 90,301 90,963 100,393 103,479
8 (6.0(2 82,169 92,9017 98,56/ 103,365 106,895
9 [0.0/2 86.909 94,701 101.1/1 106,374 110,310
10 ££.401 8/./89 98,610 100,487 110./88 115,137
11 108,197 114.1/4 118,996
12 117183 122,336
13 120,325 129./93
17 124,332 129,906
22 134,197
25 138,913
27 142,403
NOTE: The additional units must be obtained following the completion of a_dsgree.

a.) Longevity Stipends

$600 stipend after year 10 (This is already included in the salary schedule and subject to COLA)

$750 additional stipend at years 20-24, years 25-29 and year 30 and above {Not subject to COLA)

Stipends are based on Initial salary placement plus accumulated years of sattsfactory service thereafter
11/2006, Effective 15/ Bage

__)_Ltgglth Altowance Payment-§10361 00 changed §§000 eff 4I1[2015 Changed to $3350 eff 7/1/12019. Changed to $4700 eff 7/
Changed to $6900 eff 7/4/2021. Eff 7/1/2022 $5900 health allowance Is changed to DISTRICT CONTRIBUTION.

In addition to other compensation, each certificated, full ime employee, who is enrolled in the Dist./Assoc. medical, dental and vision
insurance plans, shall have their annual compensation increased by the amount of this payment. The payment shall be made in equal
ayroll. Eligible part-time employees shall receive a share of the "Health allowance" per contract

instafiments over the normal monthl
subject to enroliment in the insurance plans. $4624 per year for dependent coverage as a district contribution Eff 7/1/2019

(See Article 111.2)
1 | | I | {
d.) i effective 15/14 $1,000

Increase 2.53% effective 7/1/2003, Increase 2.41% offective 7/1/2004_ VI-25 added in 2004, added V-17 in 2005
Increase 4% effective 7-1-2005, increase o 5.43% efective 77172006
Increase 3.42% eftective 7-1-2007,Increase 0, 7% efective 7-1-2008, increase in lieu to $10361.00 as of 7-1-2010
increase 0.7% eflective 7/1/2011, Increase 2% effective 7/1/2012, increase 2.25% eff. 7/1/2013

increase 2,25% eff 7/1/2014, $7361 added each cell irom Health Allowance eff.4/1/2015, Inc 3.25% eff. 771715, Inc 3.5% eff. 7/1/2016, If

Increase 3.2% salary .56% for vaiue of addtl training day .25% premium to additional trainin day eff. 7/1/2018 {

Increase 2% Base Salary effeclive 7/1/2019; Increase 2.27% Base Salary eifective 7/1/2020, Incr 5% Base Salary Effecive 7/1/2021

Increase 5% Base Salary effective 7/1/22 and $1000/yr H&W inc.
Effective 77172022, per £§ <22 TR newly hired cerliicaled employees may franster up [0 11 years of prior teaching experience, with

maximum salary schedule placement being step 12 on the PGTA Salary Schedule.

*Step VI-27 Effective 7-1-2005
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